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PATH International 
Equine Specialists in Mental Health and Learning Subcommittee 

 
Committee Purpose 

Equine Specialists in Mental Health and Learning Subcommittee upholds and promotes PATH 
International’s accepted industry standards in all aspects of unmounted equine assisted mental 
health activities and therapies. 
 
Committee Regulations 

At the beginning of each calendar year, the committee chair and staff liaison discuss the annual 
objectives for the committee and agree on those assignments and projects that best meet the 
association’s needs, given its strategic priorities. 
The committee and task force chairs collaborate with the staff liaison in organizing an agenda 
for each meeting. Moving the progress of the committee forward and ensuring agenda items 
address the work at hand is the chair’s responsibility to ensure the committee is working on the 
correct tasks and accomplishing goals in a timely manner. 
 
Because of the size and informal atmosphere of PATH Intl. volunteer work, committees usually 
do not use formal parliamentary procedure.  Attention is focused on the job rather than rules.  
Although rules of parliamentary procedure are dispensed with, members should still adhere to 
the intent of the rules.  Decision making should be made in a democratic manner on the basis 
of full information and free discussion.  The committee chair takes part in the discussion but 
his/her primary job is facilitating open discussion leading to a conclusion or decision. 
 
If a committee has the authority to make formal decisions on behalf of the association (e.g., 
Accreditation Subcommittee, Certification Oversight committee, Programs & Standards 
Oversight and Health and Education advisory) and for all other work requiring parliamentary 
procedures, the association relies on Roberts Rules of Order. 
 
Types of Members 

The purpose for which the committee is formed generally determines group size. The chair and 
staff liaison should work to include diverse stake holders in the committee’s work as well as 
including those individuals with the appropriate knowledge, skill set and desire to work on the 
association’s behalf. There is no set rule, but basically, the smaller the committee the better 
and faster the action.  
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Members must meet the minimum requirements of: 
• Be a PATH Intl. ESMHL  
• Have successfully completed an Equine Specialist workshop, or be willing to complete 

the workshop within 1 year of joining the committee 
• Maintain individual PATH Intl. membership and meet ESMHL certification 

requirements 
• Have access to e-mail 
• Attend scheduled conference calls and communicate with the committee chair and 

members in a timely manner 
• Attend the PATH Intl. National Conference and participate in the committee forums 
• Accept the responsibility of tasks and provide valuable information to the committee 

in a timely fashion 
• Strong mental health background 

 
Term Limits 

Unless otherwise specified all committee members serve a one-year term and can be asked to 
serve up to four one-year terms.  The chair of the committee or task force is responsible for 
identifying and recruiting members, with the input of the staff liaison, during his/her tenure as 
chair.   
 
Program committee and task force chairs are appointed by the president of the PATH Intl. 
Board of Trustees based on recommendations from outgoing chairs and staff.     
 
The committee chair serves a one-year term and may be asked to serve an additional one-year 
term.  Committee chairs may have already served four one-year terms on the committee and 
then serve an additional one or two years as chair. Total service on a committee (combining 
committee membership and chair responsibilities) does not exceed six years on any one 
committee. 
 

Staff Liaison 

Bret Maceyak 
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